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Behaviour Support Beliefs
Our school motto is ‘Together Everyone Achieves More’. With this in mind, we believe the school and the community must work together to provide an environment which will enable students to develop the understandings, skills, knowledge and attitude relevant to their individual needs which will empower them to fulfil their potential and make positive contributions to society.
· Develop a caring, safe and positive school environment that encourages a strong sense of belonging and where the rights and responsibilities of individuals are recognised and respected.

· Foster positive relationships between members of the school community.

· Develop a clear set of rules, policies and procedures that protect the rights of individuals and resolve conflict in a positive manner.

· Make students accountable for their own behaviour, and to implement fair but effective consequences for behaviour that encourages students to recognise the rights of others and to be aware of their own responsibilities.

· Provide a support services infrastructure to assist students who are having behaviour or other problems.

· Provide a support services infrastructure to support staff in managing student behaviour and in other areas of need.

· Develop strong links with parents to keep them informed of their child’s progress.

PHILOSOPHY: 
Midvale Primary School operates on the belief that all students have the right to learn. To do so means that each student works towards creating a climate that is positive and productive. No student has the right to choose behaviour that infringes upon the rights of others. 

As a staff, we believe that home and school must share the responsibility for teaching children appropriate behaviour. By working together we can increase the probability that students will learn responsibility and respect for others. In this way we can only increase their self-respect. 

Midvale Primary School adopts a school-wide behaviour management process which we believe reflects the philosophy stated above. 

Most students behave responsibly most of the time. On occasions students make mistakes. The school-wide behaviour management plan is designed to help students understand that they have chosen to behave inappropriately and to encourage them to acquire and apply more acceptable alternatives.
RIGHTS AND RESPONSIBILITIES

Rights







Responsibilities
	Students have the right to:

· Learn in a positive and supportive environment.

· Work and play in a safe, secure, friendly and clean environment.

· Respect, courtesy and honesty.
	Students have the responsibility to:

· Ensure their behaviour is supportive to the learning of others. (not disruptive)
· Ensure that the school environment is kept neat, tidy and secure.

· Ensure they are punctual, polite, prepared and display a positive manner.

· Behave in a way that protects the safety and wellbeing of others.

· Ensure their actions do not discredit the school.


	Staff have the right to:
· Respect, courtesy and honesty.

· Teach in a safe, secure and clean environment.
· Teach in a purposeful and non-disruptive environment.

· Cooperation and support from students, parents and administration.
	Staff have the responsibility to:
· Model respectful, courteous and honest behaviour.

· Establish and maintain positive relationships with students.

· Ensure that the school environment is kept neat, tidy, secure and safe.

· Ensure thorough organisation and planning.

· Report student progress to parents in a timely, honest and professional manner.

· Develop and maintain communication processes that are inclusive and open.
· Consistently implement the Behaviour Management Plan.

· Ensure their actions do not discredit the school.


	School Leaders have the right to:

· Respect, courtesy and honesty.

· Work in a safe, secure and clean environment.

· Work with staff to develop purposeful learning activities in a calm environment.

· Cooperation and support from students, staff and parents. 


	School Leaders have the responsibility to:

· Model respectful, courteous and honest behaviour.

· Respect the honesty and integrity of staff and students.

· Establish positive, caring relationships with staff and students.

· Ensure effective schoolwide organisational and planning processes.
· Work with staff to develop meaningful methods of reporting student progress to parents.

· Ensure their actions do not discredit the school.


	Parents have the right to:

· Respect, courtesy and honesty.

· Be informed of course and curriculum material, behaviour management procedures and decisions affecting their child’s health and welfare.

· Be informed of their child’s progress in a timely manner.

· Be heard in an appropriate forum on school related matters.


	Parents have the responsibility to:

· Ensure their child attends school, on time, every day.

· Support the physical, emotional well being of their child to allow for effective learning.

· Ensure their child is provided with appropriate materials to make effective use of the learning environment. 

· Inform the school of changes in their child’s circumstances that may effect their learning or behaviour.

· Support the school in the implementation of school plans and policy.
· Ensure their actions do not discredit the school.


SCHOOL BEHAVIOUR EXPECTATIONS
Students Compliance:
· Students will show respect for staff by following their instructions at all times.

School Uniform:

· Students are to dress in accordance with the school’s Dress Code.
Students out of class:

· Students moving around the grounds during class time must have a Movement Pass.

Entering school grounds:

· Students should arrive at school no earlier that 8:15am and must wait in the undercover area until 8:30am. 
· Students must be in class prior to 8:40am. 
· Any student who arrives late must obtain a late note from the office before they go to class.
· Any student who leaves school grounds within school hours must be signed out at the office and the leave pass must be given to the classroom teacher prior to them leaving.

Moving around the School:

· No running on the concrete.

· Do not go into ‘Out of Bounds’ areas without permission.

Bikes / Skateboards and Scooters:

· Do not ride bikes, skateboards or scooters on school grounds at all.
· All bikes, skateboards and scooters must be locked up to the bike racks as the school is unable to take any responsibility if they are stolen.

Items not allowed at school:

· Fizzy drinks or Energy drinks.
· Chewing gum.

· No toys, games or collector cards.

· Drugs and elicit substances.

· Weapons and explosives.
· IPods, MP3 players or electronic devices. If the rules relating to electronic devices are broken, the item will be confiscated. It will then be the student’s responsibility to organise for a parent to collect their property from the office. The school can take no responsibility for the loss of these items when brought to school. *Mobile phones come under the school Mobile Phone Policy. 

Values and Codes

(To be on display and referred to in every room)
At MIDVALE PS a CODE of CONDUCT has been developed to reflect the above values. (Appendix 1) 

School Rules
(To be on display and referred to in every room) (see Apendix 2)

1. Keep your hands, feet and objects to yourself.

2. Show respect to others and their property.

3. Follow instructions.

4. Show courtesy and good manners.

Visitors on School Premises

Anyone entering the premises of a school other than the current students and staff members is considered to be a visitor. All visitors on school premises are expected to maintain the good order of the school. This means they follow school rules, use appropriate language and demonstrate socially acceptable behaviour. Visitors must sign in and out through the front office. Visitors must wear a visitor’s badge.
When regulating the conduct of visitors, the Principal will apply one or more of the following options:

· Providing Directions to visitors.
· Issuing a Formal Caution Notice. (see Appendix 8)

· Issuing an Order for the visitor to leave the school premises for up to 24 hours. (see Appendix 9)

· Issuing a Prohibition Order prohibiting a person from entering school premises for a maximum period of 60 days. (see Appendix 10)

· Contact the police or security staff.
PROCESSES TO ENCOURAGE POSITIVE BEHAVIOUR

Midvale Primary School acknowledges that recognising and rewarding positive behaviour is an effective way of managing student behaviour. The school has initiated the following processes to reward and encourage positive behaviour:

· Honour Certificates.

· Lunch Time Sport.

· In class Reward Systems.

· S.T.A.R. cards
· Faction Rewards.

· Special acknowledgement by Teaching Staff and Administration.

· Prize box at the office.

· Aussie of the Month.
· Ripper Recess.
SCHOOL PROGRAMS AND PROCEDURES WHICH SUPPORT THIS PLAN
School Administration Team

School Psychologist.

School nurse.

Class Behaviour Plans/Sheets
Aboriginal Personalised Learning Plans

Positive Behaviour Support program (S.T.A.R.)
School Behaviour Support Plan

The procedure to deal with disobedient students is set out in the following action plan. Record progression on a behaviour sheet (Appendix **).
	
	
	
	

	
	
	
	


VISUAL CLASS CHART

Every student will have a name card which is physically moved along a chart as a visual record of his/her movement through the behaviour steps. Teachers are strongly encouraged to acknowledge students who remain in the neutral zone. 


1. STEP ONE – If a child is identified as disobedient the class teacher says:
“You are not following instructions. Do you know what you should be doing?”

At this stage the class teacher should go to the child and ensure the child is equipped and understands what they should be doing. 

If the child carries on with the required instruction give verbal praise and initially assist the child.

If the child is still defiant, the teacher says:

“You have a choice to make. You can either do your work or you will move to stage one on the behaviour chart.”

2. STEP TWO -

(a) If the child fails to comply with the given instructions walk within a close proximity of the child and say:

“You have a choice to make. You can either do your work or you choose to do time-out”. Allow the child uptake time by walking away. If child continues to defy instruction then say: 

“You have now chosen to do time-out”. 

Class teacher to direct child to designated time-out area. Length of time out to be at teacher’s discretion by assessing how agitated the child is. In the event that a child’s level of agitation is indicative of further escalation the class teacher should attempt to hasten the de-escalation by giving the child a job to do which takes them briefly out of the classroom.
(b) When the child has completed time-out go to the child and acknowledge that they have completed their time-out and provide verbal praise by saying:

“Good choice, now go back to your seat and continue with the work”. 

If more than one child is displaying disobedient behaviours the class teacher will need to reassess the current task. Stop planned task if necessary and provide the class with a more appropriate activity which will require all students to be sitting at their desk and engaged in ‘quiet’ activities.   

3. STEP THREE-
   If the child refuses to do time-out or continues with disobedient behaviours then walk towards the child and say: 
“You have a choice to make. You either do as you have been asked or  you will be choosing to do your work in another room”.

Allow the child uptake time then count to three slowly saying:

“You need to make a choice now. ‘1’, ‘2’, ‘3’.”

If child complies say: “Good choice”.

If child non compliant say: “You have chosen to do your work in another room”.   

A Student, Class teacher or Education Assistant is to escort the child to another classroom to do their work. (Admin to be called to escort if no one else available)
Agreement is made between home classroom teacher and other classroom teacher where the child is kept in until end of each learning block. This is to avoid the child coming back into their home classroom in the midst of a work activity and minimize opportunity for disruption of others’ work. 

4. STEP FOUR – 

      If child continues to be disobedient and refuse to go to another classroom then say:

“You have 30 seconds to go to the other classroom to do your work or you choose for Admin to be called”. 

If child complies and goes to other classroom then say:  “Good choice”.

If child is non-compliant, inform Admin.

If the child has been through all 3 stages, stage 4 means they are sent to the office. 

Once in the office their consequence will be determined by the flow charts. (Appendix 5).

5. Re-entry back into classroom
Administration staff will return the child back to the classroom or will phone the block to alert the teacher that the child is returning.

Upon re-entry, say:

“Well done. (Come to me and I will explain what you need to do)”. 

**Give child verbal praise if they have re-entered the room with minimal disruption. Class teacher is to pay close attention to that child and provide low key responses (see Appendix 3) to engage the child in addition to a high frequency of positive comments and rewards. 
Further inappropriate behaviour after a student has been through all four steps should be directed to the School Administration team.

Severe Clause:
Repeated disobedient behaviour, under the provision that every opportunity has been given to the child to make positive choices will result in negotiations for after school detention. 

(i) Admin to be notified for continuous disobedient behaviour. (Colour coded card to accompany student- Behaviour referral to follow (see Appendix 13). 

(ii) Admin to contact parents to meet about providing consequences for continuous disobedience i.e., after school detention.

(iii) Child to serve after school detention (min 30 minutes).
Office Referrals
When a child is sent to the office they (or someone else) will take a behaviour slip. Admin will then follow the policy that relates to the incident.

The behaviour and action taken is then entered on Integris according to Departmental Policy.
Once the incident is dealt with, Admin will send a feedback sheet to the classroom or send email as soon as is possible outlining the consequence. 
If for any incident a period of suspension is deemed appropriate and suitable then this decision will be made by the Principal or in case of their absence or unavailability, by a Deputy Principal.
Physical Assault of Staff and Peers

Midvale Primary School has a zero tolerance policy on physical assault of any member of the Midvale Primary School community, including students and staff at the school. Physical assault as defined by Midvale Primary School includes the purposeful and malicious intent to cause physical harm or injury to another or others. 

The throwing of furniture and objects around the room that is without purposeful and malicious intent to hurt others (i.e., done out of frustration or emotional disturbance) is not classified as physical assault and will be dealt with differently to that procedure outline for Physical Assault (see Appendix 5). 

Verbal Assault of Staff and Peers

Verbal Assault as defined by Midvale Primary School includes the purposeful and malicious intent to intimidate or emotionally abuse by use of inappropriate language or inappropriate/lewd gestures to any member of the Midvale Primary School community, including students and staff at the school. The procedure to deal with Verbal Assault is outlined in Appendix 5.

Whole School Rewards

STAR cards will be used to reward positive behaviour. Students will place their STAR Cards in a collection box marked with their faction which will be located at the Deputy’s office. Student councillors will count the tokens at the end of each week and record totals on the Deputy window. At the end of each term, the faction with the most points will be rewarded. 
Requirements for Duty Teachers

· Duty teachers must be on time. As soon as the siren goes they must head directly to their area of duty. It is up to the teacher to make arrangements with another staff member if they are unable to do this.

· Duty teachers must not remain still. Please move around your area of duty.
· Duty teachers wear a fluorescent vest while on duty.
· Duty teachers will carry a shoulder bag containing behaviour slips (Appendix **), STAR Cards, emergency cards and medical information. Student Councillors will deliver these to teachers prior to the break and collect immediately after.
· Duty teachers need to address minor inappropriate behaviour immediately to avoid escalation. Attempt to use low key strategies to avoid confrontation (see Appendix 7) and deescalate the situation.        
· If an incident occurs that needs to be reported, the duty teacher is to fill out the Incident form (Appendix **) and send it to the class teacher of the child immediately following the break. Admin will enter these on Integris. If there are repeated playground incidents reported about a child the classroom teacher will follow up with admin. Classroom teachers need to identify if the incidents fall under the definition of bullying and if so, follow the bullying policy.
· Playground incidences that are severe need to be sent to the office immediately or a red card sent so admin can come to the teacher in the playground.

BULLYING

Midvale Primary School is committed to providing a safe and supportive school community for our students to grow in harmony.  We are all responsible for creating an environment which is safe and inclusive.
Midvale Primary School has a zero tolerance for bullying and/or harassment. 

Bullying as defined by the Department of Education is - When an individual or group misuses power to target another individual or group to intentionally threaten or harm them on more than one occasion. This may involve verbal, physical, relational and psychological forms of bullying. Teasing or fighting between peers is not necessarily bullying. 

Confirming if the behaviours were intentional is not required to implement the strategies for responding effectively. Young people involved in bullying are not always fully aware of the impact of their actions on others.  It is more important to act as a result of the effects on the targeted individual immaterial of the determination of intent.

Bullying involves:

· Verbal Bullying:  The repeated use of words to hurt or humiliate another individual or group.  Verbal bullying includes using put-downs, insulting language, name-calling, swearing, nasty notes and homophobic, racist or sexist comments. 

· Emotional/Psychological Bullying: Includes repeated stalking, threats or implied threats, unwanted email or text messaging, abusive websites, threatening gestures, manipulation, emotional blackmail, and threats to an individual’s reputation and sense of safety.  

· Relational Bullying: Usually involves repeatedly ostracising others by leaving them out or convincing others to exclude or reject another individual or group, making up or spreading rumours, and sharing or threatening to share another’s personal information.

· Physical Bullying: Includes repetitive low level hitting, kicking, pinching, pushing, tripping, ‘ganging up’, unwanted physical or sexual touching and damage to personal property. More serious violent behaviours are not necessarily treated as bullying and may be better managed through the school’s discipline processes.
· Cyber Bullying: Involves the use of information and communication technologies such as email, text messages, instant messaging and websites to engage in the bullying of other individuals or groups. This technology provides an alternative means for verbal, relational and psychological forms of bullying.
· Bystanders: Bystanders are those who are aware of, or witnesses to, bullying but are not directly involved in bullying or being bullied themselves. All members of a school community need to know how to support those who are being bullied and how to discourage bullying behaviours. Any member of the school community can be a bystander and can learn ways to act successfully in preventing or stopping bullying.  
All students at Midvale Primary School should feel safe and valued. 
It is everyone’s responsibility to ensure that this happens.

Rights and Responsibilities of School Community Members
	MEMBERS
	RIGHTS
	RESPONSIBILITIES

	All students, teachers, parents, wider school community
	· are safe and supported in the school environment.

· are included.

· are treated with respect.
	· participate and contribute to school positive behaviour programs.

· build positive relationships.

· demonstrate respect and tolerance towards others.



	School leadership
	· is supported in developing the school’s plan to prevent and effectively manage bullying.

· is supported in implementing the strategies and programs under the school’s plan.
	· provides leadership in resourcing the school’s plan.

· ensures the school community is informed of the plan.

· implements the plan.

· supports staff to implement the strategies and programs under the plan.



	Staff
	· feel safe and supported in the workplace.

· are informed of the school’s plan on bullying.

· have access to professional learning in preventing and effectively managing bullying .

· have access to curriculum resources suitable for supporting students in building positive relationships, resiliency, safety and bullying prevention (including social/ emotional learning).


	· promote and model positive relationships.

· participate in developing the school plan .

· identify and respond to bullying incidents.

· deliver the strategies and programs to students in responding to bullying effectively .

· promote effective bystander behaviour.

· promote social problem‑solving

· use appropriate terminology when referring to bullying and the students involved.

	Students
	· have access to curriculum that supports the building of resiliency and social skills.

· are informed of the school’s plan on bullying.

· are provided with supports to stop bullying.
	· understand and value the concepts of inclusion and tolerance.

· identify and respond effectively to bullying.

· are aware of themselves as bystanders.

· seek help for themselves and others as needed.



	Parents
	· are treated with respect. 

· are confident their children are provided with a safe and supportive school environment. 

· are provided with access to information on the prevention and management of bullying.

· are informed of the school’s plan and opportunities to participate.


	· support and encourage children to treat others with respect and tolerance.

· act in accordance with the school plan if they observe/ know about bullying.

· encourage children to report bullying incidents.

· work effectively with the school in responding to bullying.



	Wider community: including other professionals
	· are strategically included in prevention and bullying management.
	· provide support and input into the school’s approach to preventing and managing bullying.




School Strategies to Prevent and Manage Bullying

Midvale Primary School has a diverse range of school strategies to prevent and effectively manage bullying. We have three levels of intervention:

· Whole School Prevention Strategies.

· Targeted Early Intervention Strategies.

· Intervention for Bullying Incidents.

Ongoing planning, monitoring and reviewing of the school’s processes, strategies and programs will ensure our effectiveness in preventing and managing bullying.

MPS BSP 2016

